Our working conditions are University and College Union
your learning conditions

UCU will be undertaking 3 days of
strike action on the 24 25%" and 30"

November WHAT YOU CAN DO TO
Studentsupporthasbeeninvaluable HELP.

in our action in the past and we are

asking for your support again. We are . .
fighting for a University dedicated to Emailand demand senior
educatll‘n over proflt management engage With

ey T

meaningful negotiations
with UCU:

STUDENT SUPPORT HAS BEEN VITAL
TO PREVIOUS SUCCESSFUL STRIKES
The working conditions and issues in the HE
sector have a direct impact on your learning
environment and experience.
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e Vice Chancellor Dame Professor

Janet Beer
Crippling workloads mean you are often being jbeer@liverpool.ac.uk
taught and supported by exhausted and

demoralized staff. We want to offer you the
best experience possible but unfair workloads,
huge cuts to our pensions and rampant

casualisation make that extremely challenging. FOR MORE INFORMATION
CONACT:

e DirectorofPeople and Services Dr
Carol Costello

dirps@liverpool.ac.uk

52% of teaching only contracts a UoL are fixed-
term meaning you may not have your favorite

- e Pro Vice Chancellor for
lecturer next year and they have zero job @ULivUCU2 Education. Professor Gavin Brown
security during the cost of living crisis !

gmbrown@liverpool.ac.uk
None of your lecturers or professional services

staff want to strike, these issues cannot go @ lucu@liverpool.ac.uk
unchallenged any longer
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